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statul de functii

Tehnici de analizd de continut In organizatii; Coaching:
metode si tehnici; Managementul cunostintelor in
organizatii (in Ib. engleza)

Content analysis in organizations
Coaching: methods and techniques
Knowledge management in organisations (in English)

Domeniul stiintific

Psihologie

Psychology

Descrierea postului scos la concurs

Acest post integreaza competente de predare si cercetare
in psihologia organizationald, metodele de cercetare si a
interventiei de tip coaching in mediul organizational.
Din perspectiva dimensiunii didactice, postul presupune
predarea disciplinelor: Tehnici de analiza de continut in
organizatii (Masterat, Psihologia Resurselor Umane si
Sanatate Organizationald), Coaching: metode si tehnici
(Masterat, Psihologia Resurselor Umane si Sanatate
Organizationald), Managementul cunostintelor in
organizatii (in limba engleza, program de licenta —
Psihologie-Stiinte Cognitive). Candidatii trebuie sa
demonstreze experientd didactica in domeniile
mentionate, dovedita prin activitati anterioare de
predare/mentorat la nivel de licenta si master intr-o
institutie de invatamant superior de prestigiu. De
asemenea, candidatii trebuie sa prezinte expertiza de
cercetare relevanta printr-un portofoliu solid de
publicatii, ca autor principal sau colaborator, in reviste

This position involves teaching and research
competencies in the areas of organizational psychology,
research methods and coaching intervention in
organizational settings. From the teaching perspective,
the position involves teaching the disciplines: Content
analysis in organizations (in Romanian, Master’s level,
Psychology of Human Resource Management and
Organisational Health), Coaching: methods and
techniques (in Romanian, Master’s level, Psychology of
Human Resource Management and Organisational
Health), Knowledge management in organisations (in
English, Undergraduate programme — Psychology-
Cognitive Science). Applicants must have teaching
experience in the above fields, proven through previous
teaching/mentoring activities at the undergraduate and
graduate levels, in a well-renowned institution for higher
education. The candidates must exhibit relevant research
expertise and experience through a strong publication




stiintifice de prestigiu sau la edituri de renume, direct
legate de psihologia organizationale si interventii in
mediul organizational. Participarea la proiecte de
cercetare nationale si internationale relevante pentru
domeniu este, de asemenea, o cerintd. Experienta
administrativa ntr-o institutie de invatdmant superior de
prestigiu reprezintd un avantaj semnificativ. Aceasta
pozitie necesitd detinerea unui doctorat in Psihologie.

record as a main author or collaborator in highly visible
scientific outlets, such as peer-reviewed journals or
reputable publishers, directly connected to organisational
psychology and interventions in organisations.
Additionally, the candidate must have proficiency in
state-of-the-art research methods appropriate to their
area of activity, as evidenced by publications and/or
prior teaching experience. Participation in national and
international research projects with a relevant to the field
is also a requirement. Administrative experience in a
prestigious higher education institution represents a
significant advantage. This position requires a Ph.D. in
Psychology.

Atributii

Postul scos la concurs are la bazd o normd didactica de
8.50 ore conventionale/sdptamana ce subsumeaza
activitati de predare (cursuri si seminare) la nivel
masterat si licenta. La acestea se adaugd 492 ore/an
dedicate activitatilor didactice, 491 ore/an dedicate
activitatilor stiintifice si 491 ore/an dedicate activitatilor
civice (total 1474 ore/an alte activitati).

The position involves a teaching load of 8.50
conventional hours/week, covering teaching activities at
Masters’ level and undergraduate levels. In addition, 492
hours/year involve teaching, 491 hours/year research and
491 hours/year administrative or civic duties (a total
number of 1474 hours).

Perioada de inscriere la concurs

10.04.2025-28.05.2025

10.04.2025-28.05.2025

Data si ora sustinerii probei orale

20.06.2025, 14:00

20.06.2025, 14:00 - (EEST GMT+3 - dd. mm.yyyy,
hh:mm)

Locul sustinerii probei orale (adresa
Facultatii/ Institutului si sala)

Facultatea de Psihologie si Stiinte ale Educatiei, Str.
Sindicatelor nr. 7, Cluj-Napoca, sala 19B.

Faculty of Psychology and Educational Sciences,
Psychology Institute, room no. 19B, Sindicatelor Street,
no. 7, Cluj-Napoca.

Descrierea probei orale

Prezentare publica pe un subiect relevant, ales de fiecare
candidat din lista anuntata de subiecte, in limba engleza.

An oral public presentation on a relevant topic selected
by each candidate from the announced list of topics, in
English.

Tematica si bibliografia probelor de
concurs

Tehnici de analiza de continut in organizatii
1.Abordarea calitativa in cercetarea si practica din
domeniul psihologiei muncii si organizationala
2.Demersul si asumptiile designului calitativ
3.Metode de colectare a datelor in cercetarea calitativa

Content analysis in organizations

1.Qualitative approach in work and organizational
psychology research and practice

2.Qualitative design approach and assumptions
3.Data collection methods in qualitative research




4.Interviul si principiile de colectare de date pe baza de
interviu

5.Aspecte etice in datele calitative

6.Analiza de continut

7.Analiza thematica
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. Bansal, P., & Corley, K. (2012). Publishing in
AMJ—Part 7: What's different about qualitative
research? Academy of Management Journal, 55(3),
509-551.

. Benet-Martinez, V., Lee, F. & Leu, J. (2006).
Biculturalism and Cognitive Complexity: Expertise in
Cultural Representations. Journal of Cross-cultural
Psychology, 37(4), 386-407.

. Borah, P. (2011). Seeking More Information and
Conversations: Influence of Competitive Frames and
Motivated Processing. Communication Research 38(3)
303 -325.

. Braun, V., & Clarke, V. (2014). What can
“‘thematic analysis’’ offer health and wellbeing
researchers?[Editorial]. International Journal of
Qualitative Studies on Health and Well-being, 9, Article
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. Bredal, A., Stefansen, K., & Bjernholt, M.
(2024). Why do people participate in research
interviews? Participant orientations and ethical contracts
in interviews with victims of interpersonal violence.
Qualitative Research, 24(2), 287-304.

4.Interview and principles of interview-based data
collection

5.Ethical issues in qualitative data

6.Content analysis

7.Thematic analysis
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. Salas, E., Kozlowski, S. W. J., & Chen, G.
(2017). A Century of Progress in Industrial and
Organizational Psychology: Discoveries and the Next
Century. Journal of Applied Psychology, 102(3). 589-
598.

. Smith, C.P. (1996). Motivation and personality.
Cambridge University Press.
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Coaching: metode si tehnici

1.Fundamente teoretice ale interventiei de coaching
2.Taxonomia formelor de coaching

3.Executive coaching ca interventie pentru dezvoltarea
leadershipului

4.Coaching managerial

5.Coaching-ul echipei/coaching de grup
6.Coaching-ul carierei
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Coaching: methods and techniques

1.Theoretical foundations of coaching intervention
2.Taxonomy of coaching forms

3.Executive coaching as an intervention for leadership
development

4. Managerial coaching

5.Team coaching/group coaching

6.Career coaching
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Descrierea procedurii de concurs

Pentru participarea la concursul de conferentiar
universitar este necesara ndeplinirea conditiilor
specificate In Metodologia de concurs pentru ocuparea
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documentele specificate privind ocuparea postului de
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prelegerii prezentate si a raspunsurilor la intrebarile
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Pregedintele comisiei de concurs Tntocmeste un raport
asupra concursului, pe baza referatelor de apreciere
redactate de fiecare membru al comisiei de concurs si cu
respectarea ierarhiei candidatilor decisa de comisie.
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